
TENTATIVE AGREEMENT
BETWEEN THE INTERNATIONAL ASSOCIATION OF MACHINISTS

AND AEROSPACE WORKERS, LOCAL 1930
AND THE CITY OF LONG BEACH, CA

TERM AND RENEGOTIATION (Article Nine, Section V)

The term of this MOU shall be from October 1, 2026, through September 30, 2029.
All provisions of this contract shall expire on the termination date unless extended
by mutual agreement in writing.

In the event either party desires to negotiate the provisions of a successor MOU,
that party shall serve upon the other, during the period from January 1, 2029 to
February 1, 2029, its written request to commence negotiations. Negotiations shall
begin no later than thirty (30) days from date of receipt of notice unless extended
by mutual agreement between the parties to this MOU.

FOR THE SITY OF LONG BEACH DATE
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General Salary Increase - Article Two, Section I: Classifications - Pay Rates -
Salary Increases - IAM responded on 9/9/26

A. Listing of Classifications and Rates of Pay - No changes

B. General Salary Increase
1. Salary Ranges

The Salary schedule Resolution will be amended to provide for the following
salary increases for all represented employees included in Appendix A Section
IA above on the effective dates indicated:

A. Effective the first full pay period following City Council adoption, October 1,
2026 or the first full pay peried following City Council adoption,
whichever comes later-all bargaining unit members shall receive a two
percent (2.00%) General Salary Increase to the base hourly rate.

Within three pay periods of City Council adoption of the successor
IAM MOU, all permanent full-time and permanent part-time
bargaining unit members will receive a one-time non-pensionable
bonus of $340. In addition, all Non-Career employees will receive a
non-pensionable one-time bonus of $300.

B. Effective September 18, 2027, the-first day-of-the-first full-pay-period
including October 1, 2027 all bargaining unit members shall receive a three
percent (3.0%) General Salary Increase to the base hourly rate.

C. Effective September 30, 2028, the first day of the first full pay period
including October 1, 2028, all bargaining unit members shall receive a three
and four tenth percent (3.4%) General Salary Increase to the base hourly rate.

2. The provisions of Article Two, Section I.B.1 shall not be subject to Article
Seven, Grievance Procedures, of the MOU.

IAM Proposal #19: Equity Adjustments (various) - Article I, Section I, C - AM
responded on 10/7/26

1. Effective the second full pay period following City Council adoption, the
following classifications shall receive a two percent (2.0%) percent equity
adjustment:
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• Legal Assistant D99NN

• Legal Assistant I D18AN

• Legal Assistant Il D18BN

• Legal Assistant III D18CN

• Legal Assistant IV D18DN

• License Inspector I C22AN

• License Inspector I| C22BN

• Parking Control Checker I F19AN

• Parking Control Checker Il F19BN

• Parking Control Checker I - NC T98AN

• Parking Control Supervisor F45NN

2. Effective the second full pay period following City Council adoption, the
following classifications shall receive a three percent (3%) equity adjustment:

• Refuse Field Investigator

• Refuse Supervisor

J49NN

J5ONN

3. Effective the second full pay period following City Council adoption, the
following classifications shall receive a three percent (3%) equity adjustment:

• Harbor Patrol Officer I

• Harbor Patrol Officer Il

NM4AN

NM4BN

FOR THE UNION DATE FOR THE CITY OF LONG BEACH DATE
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• Harbor Patrol Officer III NM4CN

• Special Services Officer I F33AN

• Special Services Officer I - NC T30AN

• Special Services Officer Il F33BN

• Special Services Officer II - NC T30BN

• Special Services Officer III F33CN

• Special Services Officer III - ARMED FF3CN

• Special Services Officer IV F33DN

• Special Services Officer IV - ARMED FF3DN

• Special Services Officer V F33EN

• Special Services Officer V - ARMED FF3EN

• Special Svc Off III - Armed Airport FG3CN

• Special Svc Off IV - Armed Airport FG3DN

4. Letter of Agreement - Housing Funding:
1. Union Participation: The City shall provide IAM an opportunity to review

and provide feedback regarding the FSS grants and HCV admin fees so
long as the department has no less than 60 days' notice of the
submission; the feedback from the Union will occur prior to its
submission to HUD. In the event there is City support and available
grant funding for wage adjustments, the City will meet and confer with
IAM.

Classification Review - Community Program Technician II

The City agrees that it shall meet and confer with IAM to discuss reclassification of the
Community Program Technician III position in the Housing Bureau no later than
February 1, 2027.

FOR THE UNION DATE FOR THE CITY OF LONG BEACH DATE
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City Proposal #29 OVERTIME & COMPENSATORY TIME OFF (Article II, Section II -
D.4)

1. Employees working overtime will be eligible to accrue Compensatory Time
Off (CTO) in lieu of receiving overtime compensation for each hour of
overtime worked. TO is earned at one and a half (1.5) hours for each hour
worked. CTO time-off may be accrued up to a maximum of one hundred
and twenty (120) forty (40) hours.

2. Banked overtime credits shall not exceed 120 40.0 expanded hours for any
non- supervisory bargaining unit employee (l.e., Office & Tech Svcs-Basic,
Protessional-Basic, Protection-Basic, Peace Officer-Basic) at any one time.

(26.6780 straight time hours x 1 ½ = 120_40)

3. Banked overtime credits shall not exceed 120 60.0 expanded hours for any
supervisory bargaining unit employee (Office & Tech Sacs-Supervisory,
Professional-Supervisory, Protection-Supervisory, Peace Officer-
Supervisory, Refuse-Supervisory) at any one time.

(40 80 straight time hours x 1½ = 120 60)

4. Employees will be paid for all accrued CTO with the final pay period of each
calendar fisca. calendar year and in the pay period of a general salary
increase (GI), at the rate immediately preceding the Gland in the pay
peried of a general salary increase (GI), at the rate immediately preceding
the Gl. Should an employee promote to a classification with a higher base
hourly rate of pay, all accrued CTO will be paid as compensation to the
employee on the pay period of their promotion, at the rate immediately
preceding the promotion. An employee may request payment of their CTO
throughout the calendar year.

5. An employee wishing to use accrued CTO shall provide the City with
reasonable notice of such request. "Reasonable notice" is defined as at
least two weeks' notice. If reasonable notice is provided, the employee's
request will not be denied unless it would be unduly disruptive to the
department to grant the request. A request to use CTO with less than two
weeks' notice may still be granted at the discretion of the supervisor or
manager responsible for considering the request.

Management retains the sole discretion in granting the request to accrue CTO or to pay it as
overtime workea.

Awke oboe
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Higher Classification Pay - (Article II, Section VII):
Each employee who is required to perform the full range of duties in a vacant higher classification
or grade level position, up to and including division officer or division manager, shall be paid an
additional two dollars ($2.00) per hour ene dellar ($1.00) per hour.

Effective the pay period that includes October 1, 2023-or the first full pay period following City

Council adoption, whichever comes later, the City will increase Higher Classification-pay from

$1.00 to $2.00 per hour, provided the following conditions are met:

Effective the pay period that includes October 1, 2026, or first full pay period following City
Council adoption, whichever-comes later or the-first full-pay peried felowing Gity-Council
adeption, whichever comes later, the City will increase Higher Classification pay:

• From $2.00 to $2.50 per hour, for employees who are required to perform the full
range of duties in a vacant higher classification or grade level position.

• The City will increase Higher Classification pay From $2.00 to $3.00 per hour, for
employees who are required to perform the full range of duties in a vacant higher
classification or grade level position, up to and including division officer or division
manager, where the full range of duties assigned include supervisory
responsibilities.

The Higher Classification pay shall be applicable provided the following conditions are met:
The higher-level duties performed must be those of a

permanent budgeted position that is vacant, either temporarily, because of
absence or reassignment of the regular employee, or vacant due to
resignation, termination or other such action.

In no event shall the total compensation paid to the employee
for regular salary and higher classification pay exceed the top-step of the

higher classification or grade level. In no event shall the total compensation
paid to the employee for regular salary and higher classification pay exceed
the top step of the higher classification or grade level.

The employee receiving higher classification pay will be
required to record the title of the vacant higher classification or grade, and
in the case of a temporary vacancy, the name of the employee who holds
the higher classification position, and the reason for the temporary higher
classification assignment. This documentation of the higher classification
assignment information on the employee's timecard is required for auditing
purposes.

D . The temporary appointment to the higher classification must
be approved by the Department Head or their designee, in writing.

Imeke 1076
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E. In cases where an employee may serve in a higher

classification capacity for an extended period longer than six (6) months due
to expected challenges in filling the budgeted vacancy, the department will
seek approval from the Civil-Service Department to initiate a provisional
recruitment process.

E. In cases where an employee may serve in a higher classification capacity
for an extended period longer than six (6) months due to expected
challenges in filling the budgeted vacancy, the department will seek
approval from the Department of Human Resources Civil Service
Department to initiate a provisional recruitment process.

E. In order for an employee to receive higher class pay, the temporary
assignment to the higher classification or grade level must be approved
annually in writing by the Department Head or designee via the Higher
Classification Pay Authorization request form for each separate higher
classification/grade assigned.

1017/26FOR THE CITY OF LONG BEACH DATE
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VACATION ACCRUAL MAXIMUM: ARTICLE THREE, SECTION I

Permanent full-time and permanent part-time employees will earn vacation in accordance
with the chart below:

Service Years Completed

Max Hours
Accrued
Per Pay
Period"

Annual
Accrual

Vacation
Maxium
Accrual"

Temp.
Vacation
Maximum
Accrual**Upon hire through 4 years,

5 months 3 years
3.70 96.2 288.6 384.8

4 years, 6 months through
11 years, 5 months 3

years, 1 month through 6
years, 5-months

4.62 120.1 360.4 480.5

11 years, 6 months through
13 years, 5 months €

years, 6 months through
8 years, 5 months

128.2 384.5 512.7

13 years, 6 months through
17 years, 5 months 8

years, 6 months through
g years, 5 months

136.2 408.7 545.0

17 years, 6 months through
18 years, 5 months g

years, 6 months through
40 years, 5 months

5.54 144.0 432.1 576.2

18 years, 6 months through
19 years, 5 months 10

years, 6-months through
11 years, 5 months

5.85 152.1 456.3 608.4

19 years, 6 months or more
41 years, 6 months or
more

6.16 160.2

*Based on 80 paid, regularly scheduled hours
**Temporary 4-Year Vacation Maximum- 1/1/2021 - 1/7/2027

A. The City has a four (4) three (3) year - vacation accrual maximum basec
on years of service completed. As a result of COVID-19, the City will
temporarily added an additional year to total a four (4) year vacation
maximum cap. The temporary cap shall be was effective January 1, 2021
and shall expire on January 7, 2027. The vacation cap-will revert to a three
(3) year maximum effective January 8, 2027. See the above chart for

FOR THE CITY OF LONG BEACH DATE
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B. New permanent full-time or permanent part-time employees may utilize
accrued vacation hours upon completing six (6) months) of employment.

C. Upon reaching the maximum accrual, employees will cease earning
vacation until use of vacation brings the accrual below the maximum.

D. Employees will not be allowed to have negative vacation hours.

E. The use of vacation hours is subject to supervisor/department head
approval per the current Salary Resolution, Personnel Ordinance, and
Department policies.

F. Upon separation of employment or death, employees or their beneficiary
will be paid for all accrued and unused vacation with their final paycheck,
at the adjusted hourly rate of pay.

Time above accrual maximum on January 8, 2027: Employees over the
three (3) year accrual maximum on January 8, 2027 will not accrue any
additional vacation leave until their accruals fall below their three (3) year
accrual maximum. For example, an employee with five (5) years of service
and 400 vacation accruals on 1/8/2027, will not be eligible to accrue
vacation until they are below the maximum of 360.4 vacation accruals.

In Lieu Holiday Accrual Max - Article Three, Section III

A maximum in-lieu holiday accrual for eligible permanent full-time and permanent
part-time employees applies as follows:

A. All employees on an in-lieu holiday schedule will be advanced fifteen
(15) eight-hour (8) ten-heur (10) in-lieu holidays (120 150 hours total) on
the first accrual period of January of each year. The advanced in-lieu
holiday hours will be accrued at the rate of 4.62 5.77 hours per full pay
period of paid time based on 80 paid scheduled hours. The in-lieu holiday
accrual is capped at two hundred and forty (240) three hundred (300)
hours. Should an employee be at the accrual maximum, no additional in lieu
hours will be granted until January of the following year if the accrual
balance is below two hundred and forty (240) three hundred (300) hours.

FOR THE UNION

Employees hired after the first accrual period of the year will be credited with
4.62 in-lieu holiday hours for each full pay period of paid time. Thereafter, each
January, they shall be advanced in-lieu holiday hours in accordance with the
anguage above.

make 3026
DATE
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In Lieu Holiday Hours
In Lieu Hours

Advanced
(Start of
Year)

Per Pay Period*
In LieuMax Hours Accrued Holiday MaximumAccrual

Regular / Other Schedule 1 2 0 . 0   4 5 0 . 0 4.62 5.77 240.0 300.0

TENTATIVE AGREEMENT
BETWEEN THE INTERNATIONAL ASSOCIATION OF MACHINISTS

AND AEROSPACE WORKERS, LOCAL 1930
AND THE CITY OF LONG BEACH, CA

*Based on 80 paid scheduled hours

B. The advanced in-lieu holiday hours may be used upon receipt; however, thehours will need to be accrued each pay period throughout the year. Employeeswho leave the city having taken in-lieu holiday leave prior to accruing it will have
their separation pay
debited proportionately. Conversely, employees having accrued in-lieu holiday
hours that are unused upon separation shall have their final pay credited
proportionately.

C. Use of in lieu holiday leave is subject to supervisor and/or department head
approval.

D. Employees on an in-lieu holiday accrual schedule do not qualify for
personal holiday accruals.

is me 913026
FOR THE UNION
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AM proposal #64 - Vacation Accrual for Prior Service (NEW)

A. An employee's vacation accrual may be adjusted upon hire to provide the
employee with credit for previous full-time employment at a public
service agency. The candidate will submit documentation in writing
(proof of current vacation accrual rate at previous qualifying employer,
etc.) which shall be verified by the employee's Department and submitted
in a memorandum for approval by the Human Resources Department.
This adjustment to the accrual rates and the corresponding accrual caps

shall be effective the first full pay period following approval by the Human
Resources Directer:Department.1. A current employee may request that prior public experience count

towards an adjustment to the employee's vacation accrual rate by
following the procedures as indicated above. This adjustment to the
accrual rates and the corresponding vacation accrual maximum shall be
effective the first full pay period following approval by the Human
Resources Department.

B. Credit for public service shall only be given for completed years of
service as a full - time permanent employee. Full-time service is defined
as working 2080 hours per year.

C. Vacation accrual caps shall apply to the designated annual hourly accrual
rate and vacation accrual maximum.

D. Public Service credit shall not apply to any other benefits.
E. The employee has the responsibility to prove certification of previous

public service from the employee's previous employer(s), if so
requested.

F. A public service agency may be defined as a federal, state, city, county, or
Special District agency that provides programs, goods, or services. A public
agency is not defined as a not-for-profit organization or non-governmental
organization.

G. Military veterans will be eligible if they have at least 4 years of active
supervisory military experience. For the purposes of this-section, supervisery
military experience must at least include time-spent as a Non-Commissioned
or Commissioned Officer.

H .A current employee-may request that prior public experience-count
towards an adjustment to-the employee's vacation accrual rate. In order
to receive this adjustment, the-employee will submit-documentation in
writing (proof of vacation accrual rate at previous qualifying emplover.
ete. which-shal-be-verified by-the employee's Department and-submitted
in a memorandum for approval-by the Human Resources Department.
This adjustment to-the accrual rates and the-corresponding accrual-caps
shall be effective the first full pay period following approval by the Human
Resources Director.

8/12/26
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TA- Senior Animal Control -
S1/S2 YWhen assigned to and

performing the duties of Sr
Animal Control Officer. May
not be combined with Higher
Class Pay.

Animal Control Officer Il $6.000 Per
Diem
Daily

Flat Rate General City

TA

З

CCTV - Employees
-S1/S2 Yassigned to dispatch/closed

circuit television (CCTV)

Harbor Patrol Officer I - III $10.000 Per

Diem
Daily

Flat Rate Harbor

TA
7

Dispatcher Radio
S1/S2 YTraining - Compensation

to employees assigned to
train on the operation of
radio communications for
both the Police and Fire
Department dispatch.

Public Safety Dispatcher I -
IV
Communications Center
Supervisor
Communications Center
Coordinator

$0.750
Hourly
Per diem Flat Rate General City

TA

9

Dispatcher Telephone
S1/S2 YTraining - Compensation to IV

employees assigned to train Communications Center
on the operation of
telephone lines for both the Communications Center
Police and Fire Department Coordinator
dispatch.

Public Safety Dispatcher I -

Supervisor

$0.750

Hourly
Per diem Flat Rate General City

TA
Z8

Bilingual - For employees
who are certified and
assigned to use oral and/or-by IAM
written bilingual skills on an
as-needed basis.

Non-management
Classifications represented

$1.500
Per

Diem
Hourly

Flat Rate
General City

TA
T8

Notary Skill Pay - When
possessing a notary
certification and assigned to by IAM
notarize documents in the
course of assigned duties.

Non-management
Classifications represented

$0.50 Per

Diem
Hourly

Flat Rate General City

TA

422

Airport Badging Office -
NEW Employees regularly

assigned to and performing the Badging Office,
the duties associated with
working in Airport Badging
Office.

This skill pay shall apply to
classifications assigned to

Including Airport

Operations Specialists and

Clerk Typist I - III

$1.25 Hourly Flat Rate General City

TA
NEW assigned to and performing III
423 specialized GIS and CAD

duties (Noise Division),
including converting CAD

GIS / CAD: When regularly Airport Operations Specialist $2.000 Hourly Flat Rate General City
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files into GIS formats,
creating and maintaining
airport GIS datasets, and
producing mapping products
used for regulatory and
operational reporting.

1414/2G
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